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A number of events and circumstances over the last few years have oc-
curred that require updating of contractual language to keep up with the 
times. Here are just a few critical points to consider: 

Force Majeure; in the wake of 9/11, hurricanes, and tsunamis, this clause 
should detail steps the selected facility will take in the event of a disaster. 

Condition of Premises; the property is required to be in the same condi-
tion or better as when the contract was signed, and to maintain any of its 
ratings by specified services; i.e. Mobil, AAA. 

Cancellation; should set forth specific obligations, without the need for liti-
gation or arbitration, in the event one of the parties cancels. 

Attrition; Attrition is no longer predictable so build in flexibility, and include:  

Mitigation; this clause requires either side to lessen particular damages, for 
example, the hotel might be required to make a “best effort” to resell unused 
rooms from the contract block. 

Liquor Liability; if alcohol is to be served, the provider must indemnify and 
hold harmless the sponsor of the meeting in the event of any claim. 
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